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1. Purpose:
The purpose of this Conflict of Interest Policy is to ensure that the trustees of our Scout Group act in the best interests of the organization, avoid conflicts of interest, and maintain the trust and confidence of our members, supporters, and the public.
2. Scope:
This policy applies to all trustees of the Scout Group.
3. Definition of Conflict of Interest:
A conflict of interest arises when a trustee’s personal interests or relationships interfere with their ability to act in the best interests of the Scout Group. This includes situations where a trustee or a close associate of a trustee could potentially benefit financially, socially, or in any other way from decisions made by the Scout Group.
4. Disclosure:
All trustees have a duty to disclose any actual or potential conflicts of interest. This includes any financial interests, relationships, or other circumstances that could reasonably be expected to give rise to a conflict of interest. Trustees should make these disclosures promptly upon becoming aware of the conflict or potential conflict.
5. Evaluation and Recusal:
Upon disclosure of a conflict of interest, the Board of Trustees shall evaluate the situation to determine whether a conflict exists and, if so, the appropriate course of action. Trustees with a conflict of interest shall recuse themselves from any discussion or decision-making process related to the matter in which they have a conflict.
6. Documentation:
All disclosures of conflicts of interest, as well as any actions taken by the Board of Trustees in response to such conflicts, shall be documented in writing and maintained as part of the Group’s official records.
7. Confidentiality:
Information regarding conflicts of interest disclosed by trustees shall be treated as confidential to the extent possible, while still allowing for proper evaluation and management of the conflict.
8. Annual Review:
This Conflict of Interest Policy shall be reviewed annually by the Board of Trustees to ensure its
continued effectiveness and relevance. Any necessary updates or revisions shall be made at that time.
9. Compliance:
All trustees are expected to comply fully with this Conflict of Interest Policy. Failure to disclose a conflict of interest or to comply with the terms of this policy may result in disciplinary action, up to and including removal from the Board of Trustees.
10. Acknowledgement:
All trustees shall be required to acknowledge receipt of, understanding of, and agreement to abide by this Conflict of Interest Policy upon assuming their position as a trustee of the Scout Group, and annually thereafter.
11. Public Disclosure:
To maintain transparency and public trust, the Scout Group shall disclose its Conflict of Interest Policy, including any amendments or updates, to members, supporters, and the public upon request and shall make the policy readily accessible on the organization’s website or other official channels.
12. Conclusion:
This Conflict of Interest Policy is intended to protect the integrity and reputation of our Scout Group by ensuring that decisions are made with the organization’s best interests in mind and without bias or undue influence. Trustees are expected to uphold the highest standards of ethical conduct and to act with honesty, integrity, and transparency in all matters related to their role within the organization.
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